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Abstract

The Objective of this research is to study the relation between personal factors,
perceived organizational factors and personal relationship that influence Turnover
Intention of E-sport Business Organization Employees. The population and Sample were
collected by using questionnaires as a research instrument. The sample used in this
research are 385 employees who work at E-sport Organization. The Hypotheses were
tested by Multiple Linear Regression (MLR) Method.

The result shoed that Perceived Organizational Support in not in pay reward and
personal interrelationship factor affected Turnover Intention at 0.01 level of statistically
significant and Adjust R?is 0.261
Keywords: E-sport, Turnover Intention, Personal Interrelationship, Perceived

Organizational Support
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